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This Agreement is made and entered into as of the 31st day of May, 2022 by and 

between MARYMOUNT MANHATTAN COLLEGE in the City of New York 

(hereinafter called “the College”) and MARYMOUNT UNION OF STAFF 

EMPLOYEES, Local 7966, NYSUT, AFT, NEA, AFL-CIO (hereinafter called “the 

Union”).  

WHEREAS, the College and the Union are parties to a collective bargaining 

agreement effective from July 1, 2017 through October 31, 2019, which agreement was 

revised by a Memorandum of Agreement dated May 2019 (“the CBA”); and  

WHEREAS, the parties have agreed upon the terms of a successor agreement; it is 

therefore  

AGREED that the CBA shall be modified as follows for the period from 

November 1, 2019 through October 31, 2023, but shall in all other manners continue as in 

effect:  

1. Article 27 shall be modified to add the following language:  “As per the MAC

Agreement, the College shall contribute $30,000 to fund the MAC-MUSE

Medical Assistance Fund.  MUSE will notify bargaining unit members providing

information as to which staff employees are eligible to participate, specifically

those employees who: (a) are not eligible for group health insurance under this

Agreement, and (b) have completed one year of service prior to the first calendar

year for which they will be eligible to receive reimbursement upon presentation of

medical service receipts, such funds to be allocated in the same manner currently

used by the Medical Fund.”

2. Article 46 shall be revised to provide that Marymount will contribute $30,000 to

the Childcare Subsidy Fund.

3. Article 30(c) shall be renumbered (b) and revised to read that the minimum

annual salary shall be $42,000 effective March 1, 2022.

4. Article 30, subsections (a) and (b) shall be removed and replaced with the

following: (a) All full-time and regular part time bargaining unit members shall

receive a salary increase of two and one quarter (2.25%) percent retroactive to March

1, 2022, subject to the Salary Administration Plan.

5. Article 21 shall revised to include Juneteenth (June 19th), which will be observed

with a day off from work when it falls on Summer Friday, Saturday, or Sunday.

6. Article 45 shall be revised to read:

This Agreement shall be in full force and effect for the period commencing

November 1, 2019 to October 31, 2023. The parties agree to enter into 

negotiations for modification of the wage rates, to be effective November 1, 2022, 



ACTIVE 42605755v2 

or such other date as the parties agree, such negotiations to commence on or before 

October 1, 2022.      

IN WITNESS WHEREOF, the Union and the College have executed this 

Agreement as of the date first above written. 

Marymount Union of Staff Employees, Local 7966, NYSUT, AFT, NEA, AFL-CIO 

By:  ___________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

Marymount Manhattan College 

By:  ____________________________________ 

Kerry Walk, President 

Jun 1, 2022

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAdGHUbZmHw7Eb9jiKeHohjsxE8LaYOWZu
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